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foreworD by  
the ACCountAnt in 
bAnkruptCy AnD AgenCy 
Chief exeCutive.

They say moving is a stressful experience. In this, the year we finally reached 
our new home in North Ayrshire, I would be inclined to agree. 

inDeeD, overAll, 2005-06 hAS AgAin been An 
immenSely ChAllenging yeAr for uS All, 
but AlSo one whiCh i  look bACk on with 
greAt priDe AS it mArkeD Some SignifiCAnt 
mileStoneS in our ContinueD trAnSition from 
eASt to weSt.

We passed a major ‘tipping point’ in the balance of our work between 
Edinburgh and Ayrshire. Having taken a decision to accelerate our transfer of 
work programme, our Ayrshire based staff were undertaking the full range of 
the Agencies duties by the end of the financial year; a full nine months ahead 
of our original plan.

February 2006 saw us vacate our temporary home in Irvine and reach our final 
location at Kilwinning. For staff, old and new, this marked a significant and 
exciting time. The reality of operating from a new, modern, light building in the 
heart of Kilwinning has helped crystallise our direction, with staff grasping the 
challenge and the responsibility for taking the Agency forward. 

Significantly, all of this has been achieved against a dramatic and 
unanticipated rise in our core activity; an over 50% increase in the number 
of bankruptcies in Scotland. Such a growth would present a huge hurdle to 
a stable, mature organisation. That we have continued to deliver on the vast 
majority of our targets in this environment should not be underestimated and 
is testament to the hard work of all our staff. 



All indications are that, rather than a blip, this 
seems to be a sustained growth in bankruptcy 
and nothing in the socio or economic climate 
suggests this is going to change. It is therefore 
clear that change and improvement has only just 
begun and 2006-07 will again be a crucial year in 
our development. The Bankruptcy and Diligence 
(Scotland) Bill will bring significant changes for 
the Agency. It is progressing well through its 
Parliamentary process and is on track for Royal 
Ascent at the turn of the year. We are working 
closely with Scottish Executive colleagues and 
are already well down the road in planning and 
preparing the infrastructure for the new functions 
and powers that the Bill brings. 

As well as the day-to-day efficiencies that 
we constantly strive for, 2006-07 will see 
us contributing to the Executive’s Efficient 
Government Programme and the 2007 Spending 
Review will play a major role in determining our 
fitness for the future. 

Against this background of change - and more 
change - our people will determine our ability to 
deliver. I was therefore particularly pleased that, 
during the course of the year we successfully 
retained our Investor in People status. A positive 
indication that our staff, management and 
stakeholders are indeed working well together to 
deliver customer-focused excellence.

I’d like to end on a note of appreciation to all 
the Agency’s staff. There are undoubtedly many 
challenges ahead, but the commitment and 
dedication of our staff gives me real confidence for 
the future.

gillian thompson 
The Accountant in Bankruptcy and Agency Chief Executive 
2nd November 2006
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who we Are AnD whAt we Do. 

�

Who WE ArE

We are an Agency of the Scottish Executive Justice 
Department. We operate independently and 
impartially whilst remaining directly accountable 
to the Scottish Ministers for the standard of our 
work. The Chief Executive of the Agency is the 
Accountant in Bankruptcy and is appointed as 
such by the Scottish Ministers under section 1 of 
the Bankruptcy (Scotland) Act 1985 (as amended). 
She is also the Debt Arrangement Scheme (DAS) 
Administrator appointed by virtue of section 8 of 
the Debt Arrangement and Attachment (Scotland) 
Act 2002.

WhAT WE do

We supervise the process of sequestration in 
Scotland and act as trustee in bankruptcy when 
appointed by the Court. In doing so, we:

>	Administer Government policies as regards 
personal insolvency and the process of 
corporate insolvency in Scotland, and monitor 
the implementation of these policies;

>	Maintain a public register of sequestrations, 
Protected Trust Deeds (PTDs) and company 
insolvencies;

> Ensure that those involved in the 
sequestration process, principally trustees 
and commissioners, properly carry out their 
responsibilities and take appropriate action 
when they fail to do so;

> Undertake the functions of commissioners in 
sequestrations where none are elected to that 
office; and

> Act as interim and permanent trustee in 
sequestrations where no insolvency practitioner 
is appointed to do so.

> We maintain the DAS Register, approve Debt 
Payment Programmes (DPP) and approve 
money advisors and payment distributors. 

Further information about the DAS can be obtained 
from the website www.moneyscotland.gov.uk or by 
telephoning our office on 0845 612 6460 and asking 
for the DAS team.

The Accountant also appoints private insolvency 
practitioners to act as her agents.

General advice on the sequestration process  
and trust deeds can be found on our website  
www.aib.gov.uk or by telephoning our 
sequestration helpline on 0845 762 6171.



we operAte 
inDepenDently 
AnD impArtiAlly 
whilSt remAining 
DireCtly 
ACCountAble 
to the SCottiSh 
miniSterS for 
the StAnDArD of 
our work.
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our viSion iS to proviDe An 
impArtiAl,  effiCient AnD 
effeCtive publiC ServiCe 
thAt meetS the neeDS AnD 
expeCtAtionS of All our 
StAkeholDerS whilSt At the 
SAme time fulfilS our StAtutory 
obligAtionS.
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VisioN

Our vision is to provide an impartial, efficient and 
effective public service that meets the needs and 
expectations of all our stakeholders whilst at the 
same time fulfils our statutory obligations.

Aim

Our aim is to administer the sequestration process 
and the Debt Arrangement Scheme efficiently and 
effectively in an independent and impartial manner, 
taking account of the rights and interests of those 
involved.

VAluEs

We will exemplify the values of integrity, honesty, 
objectivity and impartiality and ensure that our 
activities are:

>	 Independent;

> Responsive;

> Fair; and

> Open.

our viSion, Aim AnD vAlueS.



mAnAgement CommentAry.

opErATioNs rEViEW: dEliVEriNg for ThE pEoplE of sCoTlANd

In all its activity, the Agency treads the delicate and sometimes difficult 
balance between providing a lifeline to those unable to meet their debts and 
providing a fair and equitable split for those owed money. 

After years of relative stability in the number of sequestrations in Scotland, 
our core business grew in 2005-06 at an unprecedented and unforeseen rate 
(figure 1). We registered 5,423 awards of sequestration in 2005-061 - a 54% 
increase on 2004-05. Indications are that this increased level is set to continue. 

1 Appendix 2 - Sequestrations and Protected Trust Deeds 2002-2006 
2 Appendix 8 - Distribution of sequestration cases, in the year to 31 March 2006 
3 Summary of AIB Performance: 1 – Summary of Performance against our main targets 
4 Summary of AIB Performance: 2 – Summary of performance as cost of administering  
 sequestrations 12

Protected Trust Deed Registered 
Sequestrations Award 

figure 1:  sEquEsTrATioNs & proTECTEd TrusT dEEds 
2002-06
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Against this environment of significantly increased activity across all of 
our functions, and of physical relocation of the Agency, it is all the more 
remarkable that we have not only absorbed this increased activity but made 
improvements in the way we conduct our business. For example:

>	We administered a greater number of sequestrations in-house (1,392 
during 2005-06 compared with 663 during 2004-05)2, which equated to 29% 
of all sequestrations where the Accountant was appointed trustee. Higher 
than ever previously achieved by the Agency. 

>	9,016 accounts were determined and, despite an increase of over 15% in 
permanent trustee accounts that required auditing, the target to audit 
these was exceeded.

>	A total of 2,606 Sederunt books were examined. Assisted by changes made 
in the lodging process, the target (of 95%) to examine Sederunt books 
within six weeks was exceeded by 3%3.

We continued not just to meet the increased demand of our customers, 
but made improvements and efficiencies in how we delivered, including a 
continued year-on-year drop in the average net costs per discharged case4 
(see figure 2).
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figure 2:  NET CosTs pEr disChArgEd CAsE

Although in this, its first full year of operation, take 
up of the Debt Arrangement Scheme (DAS) was 
slower than hoped, by end of March 2006 debts 
to the value of over £1.3m were included in Debt 
Payment Programmes.

Full details of our operational activity and 
performance against targets can be found under 
the ‘Statistics’ section of the Annual Report.

dEliVEry: our TArgETs ANd our 
pErformANCE

The Agency met or exceeded 7 of the ten key 
performance indicators set out in the Agency 
Framework Document for 2005-06. Full details 
can be found in the relevant sections of the Annual 
Report.



rEsourCEs: our iNComE ANd our 
ExpENdiTurE

The Accountant in Bankruptcy is funded by the 
Scottish Executive Justice Department and 
additionally the Agency uses income generated to 
supplement this funding allocation.

Overall, in 2005-06 a total expenditure of £11.2m 
was incurred (compared with £8.8m in 2004-05). 
This included costs associated with the relocation 
to Kilwinning. Income, from the recovery of 
expenditure on sequestrations and other fees, 
amounted to £3.7m. 

The net expenditure amounted to £7.5m, compared 
with a budgeted level of £8.1m. This was lower than 
forecast, partially due to lower than anticipated 
costs of relocation to Kilwinning. The Scottish 
Executive provided the required funding of £6.3m5.

We also manage funds ‘consigned’ to the Agency 
relating principally to unclaimed dividends. The 
amount consigned increased by over 100% in the 
calendar year to end of 2005 to £2.5m (compared 
with £1.2m in 2004). The level of claims against 
the consigned funds also increased significantly to 
£0.34m (£0.08m in 2004). The net result was that, 
as at 31 December 2005, we managed consigned 
funds to the value of £5.4m.

pEoplE: iNVEsTiNg for our fuTurE

Without our people, our performance could not 
be delivered. Our relocation to Kilwinning was 
completed in 2005-06 and, as a result, there was 
an increase in staff numbers in Ayrshire while 
colleagues in Edinburgh continued to leave the 
Agency for jobs predominantly within the Scottish 
Executive, but also elsewhere in the public and 
private sector.

Significant appointments were made in Kilwinning, 
with the Head of Case Operations & Operational 
Policy and Head of Corporate Services. These 
board-level posts rationalised the Management 
Board and further strengthened the move to North 
Ayrshire. 

With this high percentage of new staff, training 
and development has been a key activity and this 
was recognised with the Agency being reassessed 
for its Investor in People (IiP) status. The work of 
our Edinburgh based staff in the transfer of their 
accumulated knowledge and expertise played a 
vital role in this success.

The relocation has also helped us focus on the 
wellbeing of our staff. A well-equipped gym is 
on site which helped the Agency gain its bronze 
SHAW (Scotland’s Health at Work) award. SHAW 
is a national scheme that rewards employers who 
demonstrate commitment to improving the health 
and ultimately the performance of their workforce. 

To this end we have also ensured that all staff 
received a full health assessment during the year, 
promoted healthy eating and offered smoking 
cessation support.

5 Cash Flow Statement

the net expenDiture AmounteD to £7.5m, 
CompAreD with A buDgeteD level of £�.1m.

1�



susTAiNABiliTy:  miNimisiNg our impACT oN ThE ENViroNmENT: 
mAximisiNg our impACT oN ThE CommuNiTy

Our relocation to Kilwinning also offered an ideal opportunity to analyse our impact on the environment. 
The office building itself was subject to Building Research Establishment Environmental Assessment 
Method (BREEAM) review, a national standard regarded as the measure of best practice in environmental 
management and design. This assessment rated the environmental performance of the building as  
‘Very Good’. 

As part of a full Environmental Management System, a Business Travel Plan is being developed to  
reduce the impact that travel to and from the building has on the environment. After consulting with  
staff, a parking policy was created that gives priority to car sharers. Public transport routes, cost of 
travel and information on how to claim an advance of salary to buy season tickets and bicycles are also 
highlighted to staff. 

Another major strand of the strategy has involved the development of an innovative waste management 
strategy for the new building. Personal bins have been removed in favour of a system that ensures all 
paper, cans and plastics are gathered and separated at central recycling points. 

Following suggestions from staff, toner cartridges are also donated to a local Ayrshire hospice for recycling.

The Agency continues to put down roots in Ayrshire and build links with the local community. Since 
the start of 2005, we have been a keen participant in the Pupil Work Experience programme. Run in 
conjunction with Careers Scotland, the programme co-ordinates work placements for S4 pupils from 
local schools and has resulted in over 20 pupils to date experiencing a variety of office-based work within 
the Agency, from answering phones to setting up computers and updating information on the IT system. 

We were also represented at a local college jobs fair introducing the work of the Agency to potential local 
recruits. As a significant employer in the area we are committed to continuing participation that raises 
our profile and enhances our value as part of the local community. 

perSonAl binS hAve been removeD in fAvour 
of A SyStem thAt enSureS All pAper, CAnS 
AnD plAStiCS Are gAthereD AnD SepArAteD At 
CentrAl reCyCling pointS.
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fuTurE dEVElopmENTs: our ChAllENgEs AhEAd

The Agency has a budget allocation from Justice Department of £7.7m for 
2006-07 including £1.8m that was allocated in the 2004 Spending Review to 
implement Bankruptcy Reforms. 

That implementation is well underway with firstly modernisation of our IT 
infrastructure and case management system then further development 
to support the reforms. Overall our aim is to exploit fully the potential 
of information systems to enhance the delivery of our services. 2006-07 
will therefore see the refresh of our Information Systems strategy and an 
enhancement of our ability to deliver efficient services to our customers.

AS 2006-07 will be A pivotAl yeAr for our 
future Development, we AlSo intenD to 
publiSh our CorporAte plAn outlining the 
viSion for the AgenCy over the next 5 yeArS.

We will also participate in the Scottish Executive’s Efficient Government 
Programme where we have committed to make £0.5m savings by 
administering a greater number of cases in-house. 

This publication is also the first to carry our new corporate identity. The new 
brand was designed, not just to promote the Agency as a professional, outward 
focused organisation, but also to gain efficiencies from utilising Scottish 
Executive centrally procured contracts.

All of these efficiencies will be important in planning for the 2007 Spending 
Review which will be crucial to ensure we are in the best possible shape to 
continue our transition and continue to deliver modern, efficient, high-quality 
services in the future.

gillian thompson 
Chief Executive 
2 November 2006
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1.  SUMMARy OF PERFORMANCE AGAINST OUR MAIN TARGETS

 Target (%)

Performance (%) in year April to March

 02-03 03-04 04-05 05-06

Reply to correspondence within 10 working 
days. 90 96 87 87 �0

Audit permanent trustee accounts within  
4 weeks of receipt. 95 95 91 95 ��

Examine Sederunt books within 6 weeks of 
receipt. 95 99 99 99 ��

Paid invoices within 30 day credit period. 100 96 98 96 �7

Request Act and Warrant within 28 days of 
the circular to creditors. 100 96 100 100 �0

Debtors interviewed within 20 working days 
of case allocation. 100 97 100 100 ��

Pay dividends to creditors in  
non-summary sequestrations 25 35 26 17 25

Pay dividends to creditors in summary 
sequestrations. 9 11 13 11 1�

2.  SUMMARy OF PERFORMANCE AS COST OF ADMINISTERING SEqUESTRATIONS

 02-03  03-04 04-05 05-06
Gross costs per discharged case (£) 1,532 1,641 1,535 1,70�
Net costs per discharged case (£) 881 870 777 731
Fees and repayments of operating costs (1)  47.2%  50.6% 48.9% 36.3% (2)

1. No performance target has been set, this being determined by the individual cases under administration and 
proceeds arising therefrom.

2. The reduction this year is attributable to operating costs having increased over the relocation period, and fee income 
having decreased following concluding cases earlier in prior years.

SummAry of Aib performAnCe. 
��% of SeDerunt bookS exAmineD  
within 6 weekS of reCeipt

17
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AppENdix 1

SEqUESTRATIONS AND PROTECTED TRUST DEEDS By qUARTER 05-06

Jan-Mar 
2005 
quarter 4

Apr-Jun 
2005 
quarter 1

Jul-Sep 
2005 
quarter 2

Oct-Dec 
2005 
quarter 3

Jan-Mar 
2006 
quarter 4

2005-06 
total

Awards of sequestration by 
petition type

Debtor petitions 391 598 600 558 558 2,31�

Creditor petitions 452 647 811 659 628 2,7�5

Trustee petitions 68 89 85 78 112 36�

Total awards 911 1,334 1,496 1,295 1,298 5,�23

Protected Trust Deeds recorded 1,553 1,523 2,132 1,655 1,889 7,1��

Note: Numbers of awards have not been seasonally adjusted.

AppENdix 2 

SEqUESTRATIONS AND PROTECTED TRUST DEEDS 2002-2006

year ended 31 March Sequestrations awarded
Protected Trust Deeds 

registered

2002 3,193 4,011

2003 3,228 5,363

2004 3,309 5,669

2005 3,521 6,141

2006 5,�23 7,1��

AppENdix 3 

TOTAL NUMBER OF CASES DISCHARGED

year ended 31 March Sequestrations Protected Trust Deeds

2002 3,129 995

2003 3,271 1,374

2004 3,698 2,770

2005 3,680 2,919

2006 2,606 �,251

The average time to wind up all sequestrations brought to an end by discharge of the permanent 
trustee during the year was 4 years 6 months.

1�



AppENdix 4

BANKRUPTCy (SCOTLAND) ACT 1985 (AS AMENDED)

sequestrations awarded and concluded as at 31 march 2006 in terms of the 
Bankruptcy (scotland Act 1985) and in dependence during the year ended  
31 march 2006

2004-05 2005-06

In dependence at start of year (live cases) 13,713 13,511

New awards 3,521 5,�23

Total 17,234 1�,�3�

less:

Recalls/disposals/discharges1 43 73

sequestrations concluded by discharge of the 
permanent trustee in which:

No dividend was paid to creditors 3,005 1,�06

Dividend paid to preferred creditors only 147 121

Dividend paid to ordinary creditors 528 57�

Total 3,723 2,67�

Cases in dependence at 31 March 13,511 16,255

1  Sequestrations recalled or disposed of other than by discharge of the permanent trustee.

AppENdix 5

RESULTS OF SEqUESTRATIONS WOUND UP By DIVISION OF 
FUNDS FOLLOWED By TRUSTEE’S DISCHARGE DURING THE yEAR 
ENDED 31 MARCH 2006

a) during the year 700 sequestrations were wound up by division of funds. The 
average time involved in winding these up (that is from the date of award of 
sequestration to the date of the trustee’s discharge) was 5 years 4 months. 

b) The table below gives details of the estates wound up by division of funds 
according to the rate of dividend paid.

2004-05 2005-06

Dividend paid to preferred creditors only 147 121

Dividend paid to ordinary creditors

Less than 25p per £ 267 2�5

Between 25p and 50p per £ 73 �7

Between 50p and 75p per £ 53 �2

Between 75p and 99p per £ 15 33

100p per £ plus interest 120 122

Sub-Total 528 57�

Total 675 700

20



AppENdix 6

SUMMARy OF RESULTS IN SEqUESTRATIONS WOUND UP By 
DIVISION OF FUNDS DURING THE yEAR ENDED 31 MARCH 2006 

a) estimated receipts and payments as in Statements of Affairs

Gross amounts (£)

debts: 

Preferred debts 1,100,765

Ordinary debts 41,770,270

Total debts 42,871,035

Gross Moveable Estates as given up in Statements of Affairs 2,194,598

Estimated deficiency 40,676,437

b) Actual receipts and payments

Gross receipts2  15,360,563

less:  

Expenses3

Trustees’ Commission 3,468,175

Law Expenses 892,067

Other Expenses 1,460,349

Extraordinary Expenses4 440,083

Total expenses 6,260,674

Dividends to creditors 

Preferred 938,096

Ordinary 6,168,654

Total dividends 7,106,750

Sub-total 13,367,424

Sums consigned as unapplied balances and reversionary 
sums paid to debtors

1,993,139

Total payments  15,360,563

The ratio of total dividends paid to ordinary creditors to the ordinary debts recorded in the 
Statement of Affairs in cases wound up by a division of funds during the year ending 31 March 2006 
is 14.8p in the pound. This compares with 18.4p for the year ending 31 March 2005.

2 Excluding sums received from the sale of heritable property and due to secured creditors. 
3 Expenses are derived since the inception of the trusteeship, i.e. not just in year. 
4 Payments in certain sequestrations, being wages and other charges connected with the carrying  
 on of business sold, etc. 

21



AppENdix 7

NUMBER OF SEqUESTRATIONS AWARDED, By SHERIFFDOM AND 
SHERIFF COURT, IN THE yEAR TO 31 MARCH 2006

Sheriffdom (Sheriff Court)

Awards per Sheriff Court

2004-05 2005-06

Tayside, Central & fife 

Alloa 38 55

Arbroath 42 ��

Cupar 61 76

Dundee 182 �5�

Dunfermline 156 1��

Falkirk 172 22�

Forfar 36 27

Kirkcaldy 212 26�

Perth 122 17�

Stirling 41 76

Total awards for sheriffdom 1,062 1,607

south strathclyde, dumfries & galloway 

Airdrie 124 32�

Ayr 85 12�

Dumfries 37 77

Hamilton 215 367

Kirkcudbright 22 25

Lanark 41 5�

Stranraer 22 3�

Total awards for sheriffdom 546 1,005

North strathclyde 

Campbeltown 9 13

Dumbarton 85 132

Dunoon 18 13

Greenock 44 77

Kilmarnock 133 1�5

Oban 13 17

Paisley 133 1��

Rothesay 8 �

Total awards for sheriffdom 443 6�3
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APPENDIX 7 CONTINUED.. .

Sheriffdom (Sheriff Court)

Awards per Sheriff Court

2004-05 2005-06

grampian, highland & islands 

Aberdeen 254 315

Banff 21 20

Dingwall 12 2�

Dornoch 7 6

Elgin 78 76

Fort William 19 2�

Inverness 58 60

Kirkwall 4 1�

Lerwick 9 �

Lochmaddy 4 7

Peterhead 70 6�

Portree 9 11

Stonehaven 39 36

Stornoway 8 26

Tain 10 1�

Wick 13 25

Total awards for sheriffdom 615 7��

lothian & Borders 

Duns 12 11

Edinburgh 243 36�

Haddington 81 10�

Jedburgh 29 36

Linlithgow 112 1�3

Peebles 10 �

Selkirk 19 37

Total awards for sheriffdom 506 753

glasgow & strathkelvin

Glasgow 349 671

Total Awards 3,521 5,�23

note: Included are 798 awards made in the Court of Session and remitted to the appropriate Sheriff Court.

23



AppENdix 8

DISTRIBUTION OF SEqUESTRATION CASES, IN THE yEAR TO 31 MARCH 2006

1.  APPOINTMENT OF INTERIM TRUSTEE

a) Accountant in bankruptcy

The Accountant was appointed interim trustee in 4,730 (87%) of the total number of 5,423 sequestration 
cases. 

2004-05 2005-06

Appointments arising from:

Creditor petitions 1,436 2,306

Debtor petitions 1,533 2,0�1

Trustees under trust deeds 226 333

Total 3,195 �,730

Administered by:

Case Operations Branch Agents 663 1,3�2

Agents 2,532 3,33�

Total 3,195 �,730

b) insolvency practitioners

An insolvency practitioner was nominated interim trustee in 693 (13%) of the total number of  
5,423 sequestration cases. 

Nominations arising from:

Creditor petitions 174 �3�

Debtor petitions 122 223

Trustees under trust deeds 30 31

Total 326 6�3

2.  ELECTION/APPOINTMENT OF PERMANENT TRUSTEE

AIB appointed permanent trustee 3,046 �,30�

Insolvency Practice elected permanent trustee 115 16�

Insolvency Practice appointed permanent trustee 237 6�5

Cases where interim trustee still in post at end of business year 123 301

Total 3,521 5,�23

2�



AppENdix 9

SEqUESTRATION FUNDS HELD By THE AGENCy

Analysis of consignations receipts lodged and uplifted, 1 January 2001 to 31 December 2005

When a permanent trustee has made a final division of a debtor’s estate, Section 57(1) of the Bankruptcy 
(Scotland) Act 1985 requires that he or she consigns any unapplied balances and unclaimed dividends in 
an appropriate bank or institution in the name of the Accountant in Bankruptcy5. The Accountant holds 
these consignation receipts for a period of 7 years. After this they are surrendered to the Exchequer. 
Anyone entitled to receive sums consigned as unclaimed dividends is able to claim these from the 
Accountant at any time whether it is either during or after this 7 year period.

2001 (£) 2002 (£) 2003 (£) 2004 (£) 2005 (£)

previous year’s balance b/fwd 987,055 1,311,666 1,561,776 2,445,246 3,36�,�71 

Lodged as unclaimed dividends 213,776 295,105 912,592 1,027,562 2,37�,752 

Lodged as unapplied balances 170,224 84,396 79,478 125,708 113,3�� 

Total lodged 384,000 379,501 992,070 1,153,270 2,��3,137 

less:

Transferred to Treasury after 7 yrs 44,894 120,471 89,821 146,424 113,05� 

Amount Uplifted 14,495 8,921 18,778 82,621 3�1,623 

Balance c/fwd 1,311,666 1,561,776 2,445,246 3,369,471 5,�07,�30 

note: Above table may contain rounding differences

5 The same holds true of trustees in trust deeds and the statistics include consignation receipts from these insolvency  
 practitioners.

AppENdix 10

BANKRUPTCy (SCOTLAND) ACT 1913

general Account at 31 march 2006 of the sequestrations awarded and re-opened and of those wound 
up during the year, showing the number in dependence at the close.

2004-05 2005-06

Number of sequestrations in dependence on 31 december 13 11

Less:

Number of sequestrations wound up during the year in which no 
dividend was paid to creditors 0 0

Number of sequestrations wound up during the year in which a 
dividend was paid to creditors 1 1

Cases ‘written off’ in terms of section 159 of the Bankruptcy 
(Scotland) Act 1913 1 1

Total 2 2

Number of sequestrations in dependence on 31 December 11 �

Creditors were paid a dividend from one sequestration that was wound up by a division of funds. A dividend of 100p in the pound 
was paid to preferential creditors. The dividend to ordinary creditors was 91.5p in the pound.

25



AppENdix 11

PROTECTED TRUST DEEDS

1. protected Trust deeds registered and concluded as at 31 march 2006 in terms of schedule 5 of the 
Bankruptcy (scotland) Act 1985 and in dependence during the accounting year 2005-06.

2004-05 2005-06

Number of Protected Trust Deeds recorded in the register 
of insolvencies up to 31 March

17,354 20,576

Protected Trust Deeds registered during year 6,141 7,11�

Total 23,495 27,775

less:

Protected Trust Deeds concluded during the year in which 
no dividend was paid to ordinary creditors

1,475 1,555

Protected Trust Deeds concluded during the year in which 
a dividend was paid to ordinary creditors

1,444 2,6�6

Total protected Trust deeds concluded during the year 2,919 �,251

Protected Trust Deeds remaining open on 31 March 20,576 23,52�

2. summary of results from protected Trust deeds concluded during this year by payment of a dividend 
to ordinary creditors. 

2004-05 2005-06

Number of cases concluded by payments of a dividend 1,444 2,6�6

(£) (£)

Total receipts 16,031,881 2�,�72,502

Administration expenses6 6,423,422 1�,1�2,276

Payments to creditors:

Secured 2,211,728 1,7��,306

Preferred 265,232 356,�22

Ordinary 7,131,499 13,67�,���

Total sum distributed 16,031,188 2�,�72,502

7,1�� proteCteD 
truSt DeeDS were 
regiStereD During 
the pASt yeAr
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PROTECTED TRUST DEEDS CONTINUED.. .

3. Average dividend paid in protected Trust deeds concluded by payment of a dividend (2696 cases)

year Ending 
31 March

No. of Cases Average 
dividend of 
Protected 

Trust Deeds

2002 440 23.6p

2003 685 21.1p

2004 1,600 19.8p

2005 1,444 22.2p

2006 2,6�6 21.�p

4. summary of results from protected Trust deeds concluded during this year with no payment of a 
dividend to ordinary creditors.

2004-05 2005-06

Number of cases concluded with no payments of 
dividends to ordinary creditors

1,475 1,555

(£) (£)

Total receipts 8,274,809 6,�60,�63

Administration expenses7 6,268,841 5,5�5,0�1

Payments to creditors: 

Secured 1,686,990 71�,102

Preferred 318,978 1�7,320

Total sum distributed 8,274,809 6,�60,�63

6 Expenses are derived since the inception of the trusteeship, i.e. not just in year. 
7 Expenses are derived since the inception of the trusteeship, i.e. not just in year.
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AppENdix 12

COMPARISON OF OUTCOMES AMONGST TRUSTEES, AGENTS, & CASE OPERATIONS 
BRANCH

The following information relates only to sequestrations awarded on or after 1 April 1993, i.e. it excludes 
cases awarded prior to the coming into effect of the Bankruptcy (Scotland) Act 1993 and subject to the 
public funding provisions of Schedule 2 to the Bankruptcy (Scotland) Act 1985.

 
Private sector 

trustees Agents
Case Operations 

Branch

2004-05 2005-06 2004-05 2005-06 2004-05 2005-06

Cases concluded by permanent 
trustee discharge 676 �51 1,738 1,770 1,266 3�5

Number (and %) of cases with 
dividend paid to preferred or 
ordinary creditors

187 
(27.6%)

213 
(�7.2%)

305 
(17.5%)

337 
(1�.0%)

150 
(11.8%)

150 
(3�.0%)

Ratio of total dividends paid to 
ordinary creditors to ordinary debts 16.8p �.�p 22.7p 21.2p 14.3p 15.1p

Cases concluded with no dividend 
to any class of creditor 489 23� 1,433 1,�33 1,116 235

The average net cost per case for 2005-06 was £731 (£777 in 2004-05).

AppENdix 13

LIqUIDATION AND RECEIVERSHIPS RECORDED IN THE REGISTER OF INSOLVENCIES

2004-05 2005-06

Receiverships 73 31

Compulsory Liquidations 470 �6�

Total Corporate Insolvencies: 543 500

Voluntary Liquidations 358 353

Total: 901 �53
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AppENdix 14

DEBT ARRANGEMENT SCHEME DEBT PAyMENT PROGRAMMES

2004-058 2005-06

Debt Payment Programme applications received 1 1��

Debt Payment Programmes rejected 0 7

debt payment programmes approved9:

Automatic approval (no conditions) 1 70

Automatic approval (with conditions) 0 22

Approved by the DAS Administrator 0 32

Approved by the Sheriff 0 �

Total 1 12�

Applications to vary a debt payment programme:

Number of applications approved 0 2

Number of applications rejected 0 0

Total 0 2

Applications to revoke a debt payment programme:

Number of applications approved 0 12

Number of applications rejected 0 �

Total 0 16

Completed Debt Payment Programmes 0 2

Total value of debts included in debt payment programmes £10,00010 £1,366,135

8  The Debt Arrangement Scheme was brought into force from 30 November 2004 by Article 2(2) of the Debt Arrangement and  
 Attachment (Scotland) Act 2002 (Commencement No. 2 and Revocation) Order 2004 (SSI 2004/416).

9 Figures for Debt Payment Programmes which have been approved represent the number of programmes in place on 31 March  
 of the relevant business year and exclude programmes which have been completed and programmes where an application for  
 revocation has been approved.

10 The exact amount of debt included in the sole case for 2004-05 has been withheld because it can be attributed to an individual  
 from public records. The amount was less than £10,000. 

AppENdix 12

COMPARISON OF OUTCOMES AMONGST TRUSTEES, AGENTS, & CASE OPERATIONS 
BRANCH

The following information relates only to sequestrations awarded on or after 1 April 1993, i.e. it excludes 
cases awarded prior to the coming into effect of the Bankruptcy (Scotland) Act 1993 and subject to the 
public funding provisions of Schedule 2 to the Bankruptcy (Scotland) Act 1985.

 
Private sector 

trustees Agents
Case Operations 

Branch

2004-05 2005-06 2004-05 2005-06 2004-05 2005-06

Cases concluded by permanent 
trustee discharge 676 �51 1,738 1,770 1,266 3�5

Number (and %) of cases with 
dividend paid to preferred or 
ordinary creditors

187 
(27.6%)

213 
(�7.2%)

305 
(17.5%)

337 
(1�.0%)

150 
(11.8%)

150 
(3�.0%)

Ratio of total dividends paid to 
ordinary creditors to ordinary debts 16.8p �.�p 22.7p 21.2p 14.3p 15.1p

Cases concluded with no dividend 
to any class of creditor 489 23� 1,433 1,�33 1,116 235

The average net cost per case for 2005-06 was £731 (£777 in 2004-05).

1�� Debt pAyment progrAmme AppliCAtionS 
were reCeiveD in the pASt yeAr.
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AppENdix 15

DEBT ARRANGEMENT SCHEME APPROVED MONEy ADVISERS

Local Authority Region 2004-05 2005-06

Aberdeen City 0 1

Aberdeenshire 0 0

Angus 0 2

Argyll & Bute 1 0

Clackmannanshire 0 3

Dumfries & Galloway 3 0

Dundee City 0 0

East Ayrshire 0 2

East Dunbartonshire 1 0

East Lothian 0 1

East Renfrewshire 0 2

Edinburgh City 2 2

Falkirk 2 �

Fife 6 3

Glasgow City 0 2

Highland 1 2

Inverclyde 0 1

Midlothian 0 0

Moray 1 0

North Ayrshire 1 �

North Lanarkshire Council 1 3

Orkney 0 0

Perth & Kinross 0 1

Renfrewshire 0 1

Scottish Borders 0 0

Shetland 0 0

South Ayrshire Council 0 2

South Lanarkshire Council 0 3

Stirling 0 0

West Dunbartonshire 0 1

West Lothian 0 0

Western Isles 0 1

Total Approved money Advisers 19 �1

30



D i r e Cto r S ’  r e p o r t.

The Agency’s accounts have been prepared in accordance with the Direction by 
the Scottish Ministers, as reproduced on page 62.

The Report and Accounts are presented for the financial year ended 31 march 2006.
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1.  hisTory of Body

The history of bankruptcy is enshrined in legislation, and the administration 
of it has been closely associated with the courts. The Bankruptcy Act of 
1621 is the earliest recorded statute dealing with bankruptcy. Legislation 
has developed slowly, with further enactments relating to the process of 
sequestration being in 1696, 1772, 1783, 1856 and 1913, the last of these 
consolidating former legislation. 

Changes have reflected social and economic factors over the years.

The Bankruptcy (Scotland) Act 1985 introduced public funding to underwrite 
the costs of the process where there were insufficient funds or realisable 
assets in a debtor’s estate to cover the costs of sequestration.

Legislation in 1993 altered petitioning rights and changed the way public 
funding was provided. It also provided that the Accountant, when appointed 
trustee, could use his own staff, or appoint agents to act on his behalf.  
It was also in 1993 that the office of the Accountant in Bankruptcy came  
into existence.

Accountant in Bankruptcy (the Agency) was established as an Executive 
Agency on 2 April 2002. The framework within which the Agency operates is 
set out in the Framework Document. This includes the financial delegations. 
The Accountant in Bankruptcy is also the Agency Chief Executive and the 
current office holder was appointed by Scottish Ministers under section 1 of 
the Bankruptcy (Scotland) Act 1985 to take up office from 30 September 2002.

In Autumn 2004 Scottish Ministers delegated functions to the Agency under 
the Debt Arrangement and Attachment (Scotland) Act 2002 and the Agency 
commenced acting as the Debt Arrangement Scheme administrator. The Debt 
Arrangement Scheme came into force on 30 November 2004.

In December 2003, Scottish Ministers announced that the Agency should 
relocate to Ayrshire. Interim offices were set up in Irvine and the Agency moved 
from these to permanent newly built premises in Kilwinning in February 2006.

32

the prinCipAl Aim of the AgenCy iS to CArry 
out the StAtutory AnD other funCtionS lAiD 
on the ACCountAnt effiCiently,  effeCtively, 
AnD with Due regArD to the intereStS of 
CreDitorS AnD DebtorS.



2.  Aims

The principal aim of the Agency is to carry out the statutory and other 
functions laid on the Accountant efficiently, effectively, and with due regard to 
the interests of creditors and debtors.

The Agency successfully managed its resources so as to deliver the services 
within the approved 2005-06 funding.

 

3.  priNCipAl ACTiViTiEs

Agency Staff carry out the statutory functions of the Accountant. These are to:

a) maintain the registers of sequestrated estates, Protected Trust Deeds and 
corporate insolvencies;

b) supervise the performance of interim and permanent trustees and 
commissioners in Scotland;

c) undertake the functions of commissioners in sequestrations where none 
are elected to office;

d) undertake the functions of interim and permanent trustee in sequestrations 
where the Accountant in Bankruptcy is appointed by the Court;

e) administer the application of the Insolvency Act 1986 in relation to the 
devolved provisions of corporate insolvency in Scotland;

f) administer the Debt Arrangement Scheme under the Debt Arrangement 
and Attachment (Scotland) Act 2002. 

4.  rEsulTs oN ACCruAls BAsis

The Operating Cost Statement shows income and the net cost of operations 
on an accruals basis. The net cost of operations, amounting to £6.406m  
(2004-05 £4.354 million), represents the cost of work undertaken by the 
Agency. It has been calculated after including a number of notional and  
non-cash costs. Details are given in the Notes to the accounts.

Accountant in Bankruptcy is a supply-financed Agency of the Scottish Executive 
Justice Department and is accounted for under the Scotland Act 1998.
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5.  posT BAlANCE shEET EVENTs

There were no significant post balance sheet events.

6.  fixEd AssETs

The major purchases in the course of the year were in respect of the following:

> Assets arising from relocation. These mainly comprised I.T. equipment and 
software, fitting out premises in Kilwinning.

> Further software development as detailed in Note 8 below.

7.  rEsEArCh ANd dEVElopmENT

The Agency aims to keep abreast of all technical innovation, products 
and system developments in the field in which it operates. The Insolvency 
Reporting and Information System (IRIS) is the Agency’s main computer 
system. It was developed in the 1980s and has reached the limits of its 
capabilities. Migration to a modern case management system capable of 
delivering business efficiencies and supporting changes to Bankruptcy 
legislation (see note 8) is nearing completion. The new system will be  
available in 2007. 

This, along with other improvements, such as Electronic Document 
Management, will comply with the Government’s e-Government 
Interoperability Framework (e-GIF) requirements (for further details see  
www.egifcompliance.org), and also provide a robust series of IT systems 
capable of further development to meet any future plans for the Agency.

8.  fuTurE BusiNEss dEVElopmENT

The Bankruptcy and Diligence etc. (Scotland) Bill was introduced in the 
Scottish Parliament in November 2005. The reforms provide for a number of 
significant changes to the management and administration of bankruptcy in 
Scotland. The Agency will absorb new and additional functions. In order to 
implement the proposed reforms the Agency will require further development 
of the case management system and additional staff. The Agency is actively 
working with the Scottish Executive Justice Department on plans for 
implementation of the new legislative arrangements, subject to approval 
by Parliament. Additional funding has been allocated to the Agency by the 
Executive for new functions arising from the Bill.

In January 2006, the Scottish Executive consulted on proposed changes to 
Protected Trust Deeds and we are discussing with them the implications for 
the Agency’s business.

9.  pENsioNs

Details about the Agency’s Pension Costs are included in Note 2 to these 
accounts and in the Remuneration Report.
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10.  BoArd mEmBErs

During the year, the Management Board of the Agency comprised:

Name Role

gillian thompson Chief Executive and the Accountant in Bankruptcy

marion mcCormack Head of Case Operations Branch from August 
2005, Depute Accountant from September 2005, 
Head of OPU from November 2005

maureen mcgeown Depute Accountant to September 2005, Head 
of Finance, HR, Training and Office Support to 
November 2005

keith Jenkinson Corporate Strategy, Relocation, IT, and HR to 
November 2005, Relocation to March 2006

gordon kilpatrick Operational Policy Unit (to January 2005), 
Technical Support Unit (from January 2005), IRIS 
programme manager to November 2005

David wallace Head of Corporate Services from November 2005.

Details of remuneration are contained within the Remuneration Report.

11.  disABlEd EmployEEs/EquAl opporTuNiTiEs

The Agency has positive policies in relation to disabled employees in 
accordance with Scottish Executive policy. Special facilities are provided where 
necessary. Every effort is made to comply with equal opportunities legislation.

12.  ChAriTABlE doNATioNs

A donation of £500 was made to the Aberlour Child Care Trust in lieu of the 
printing and postage costs of corporate Christmas cards.

13.  pAymENTs To suppliErs

The Agency complies with the Confederation of British Industry prompt 
payment code and is committed to the prompt payment of bills for goods and 
services received. Payments are normally made as specified in the contract. 
If there is no contractual provision or other understanding, they are due 
to be made within 30 days of the receipt of the goods and services, or the 
presentation of a valid invoice or similar demand, whichever is later. In  
2005-06 97% (2004-05, 96%) of invoices were paid on time.

14.  AudiT

The accounts for 2005-06 were audited by auditors appointed by the Auditor 
General for Scotland. Audit Scotland was appointed to carry out this audit and 
the notional fee for this service was £41k (2004-05 - £40k), which relates solely 
to the provision of statutory audit services.

gillian thompson 
Chief Executive 
2 November 2006
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remunerAtion report.
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rEmuNErATioN poliCy

The remuneration of all the Agency’s management and employees is set by the 
Scottish Executive. 

sErViCE CoNTrACTs 

Civil service appointments are made in accordance with the Civil Service 
Commissioners’ Recruitment Code, which requires appointment to be on merit 
on the basis of fair and open competition but also includes the circumstances 
when appointments may otherwise be made.

Unless otherwise stated below, the officials covered by this report hold 
appointments, which are open-ended until they reach the normal retiring 
age of 60. Early termination, other than for misconduct, would result in the 
individual receiving compensation as set out in the Civil Service Compensation 
Scheme.

Further information about the work of the Civil Service Commissioners can be 
found at www.civilservicecommissioners.gov.uk .

sAlAry ANd pENsioN ENTiTlEmENTs 

The following sections provide details of the remuneration and pension 
interests of the most senior officials of the department.

rEmuNErATioN

2005-06 
Salary £’000

2004-05  
Salary £’000

gillian Thompson  
Chief Executive �5-50 45-50

maureen mcgeown  
Depute Accountant to Sept 2005 and Head of FOAB Branch to Nov 2005 �5-50 40-45

marion mcCormack  
Depute Accountant from Sept 2005, Head of COB Branch from Aug 2005, 
Head of OPU from Nov 2005 25-30 -

gordon Kilpatrick  
Head of Technical Support Unit to Nov 2005 �0-�5 25-30

Keith Jenkinson  
Head of Corporate Policy to Mar 2006 50-55 45-50

sandra Jack  
Head of COB to Jan 2005 - 25-30

david Wallace  
Head of Corporate Services, HR, Finance, Facilities Management  
from Nov 2005 10-15 -
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sAlAry

‘Salary’ includes gross salary; performance pay or bonuses; overtime; 
reserved rights to London weighting or London allowances; recruitment and 
retention allowances; private office allowances and any other allowance to the 
extent that it is subject to UK taxation.

This report is based on payments made within the year by the Agency. 

BENEfiTs iN KiNd

There were no benefits in kind within 2005-06 (2004-05 – Nil).

pENsioN BENEfiTs

Accrued 
pension at age 

60 as at 31/3/06 
& related lump 

sum

Real increase 
in pension & 
related lump 

sum at age 60
CETV at 
31/3/06

CETV at 
31/3/05 

Restated

Real 
increase 
in CETV

£’000 £’000 £’000 £’000 £’000

gillian Thompson  
Chief Executive

15-20 plus 
lump sum of 

55-60

0-2.5 plus 
lump sum of 

15-20 397 301 11

maureen mcgeown  
Depute Accountant to Sept 05 and Head 
of FOAB Branch to Nov 05

10-15 plus 
lump sum of 

30-35

0-2.5 plus 
lump sum of 

0-2.5 232 179 9

marion mcCormack 
Depute Accountant from Sept 05, Head 
of COB Branch from Aug 05, Head of 
OPU from Nov 05

0-2.5 plus 
lump sum of 

0-5

0-2.5 plus 
lump sum 

0-2.5 5 - 4

gordon Kilpatrick  
Head of Technical Support Unit to Nov 05

5-10 plus 
lump sum of 

15-20

0-2.5 plus 
lump sum of 

0-2.5 79 68 2

Keith Jenkinson  
Head of Corporate Policy to Mar 06

15-20 plus 
lump sum of 

55-60

0-2.5 plus 
lump sum of 

0-2.5 356 283 -

sandra Jack 
 Head of COB to Jan 05 - - - 64* -

david Wallace 
Head of Corporate Services, HR, 
Finance, Facilities Management from 
Nov 05

0-5 plus lump 
sum of 10-15

0-2.5 plus 
lump sum of 

0-2.5 60 45 7

* Denotes that this figure has not been restated
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pENsioN BENEfiTs CoNT.. .

Pension benefits are provided through the Civil 
Service pension arrangements. From 1 October 
2002, civil servants may be in one of three statutory 
based ‘final salary’ defined benefit schemes 
(classic, premium, and classic plus). The schemes 
are unfunded with the cost of benefits met by 
monies voted by Parliament each year. Pensions 
payable under classic, premium, and classic 
plus are increased annually in line with changes 
in the Retail Prices Index. New entrants after 1 
October 2002 may choose between membership 
of premium or joining a good quality ‘money 
purchase’ stakeholder arrangement with a 
significant employer contribution (partnership 
pension account).

Employee contributions are set at the rate of 1.5% 
of pensionable earnings for classic and 3.5% for 
premium and classic plus. Benefits in classic 
accrue at the rate of 1/80th of pensionable salary 
for each year of service. In addition, a lump sum 
equivalent to three years’ pension is payable on 
retirement. For premium, benefits accrue at the 
rate of 1/60th of final pensionable earnings for 
each year of service. Unlike classic, there is no 
automatic lump sum (but members may give up 
(commute) some of their pension to provide a 
lump sum). Classic plus is essentially a variation 
of premium, but with benefits in respect of service 
before 1 October 2002 calculated broadly in the 
same way as in classic.

The partnership pension account is a stakeholder 
pension arrangement. The employer makes a basic 
contribution of between 3% and 12.5% (depending 
on the age of the member) into a stakeholder 
pension product chosen by the employee from a 
selection of approved products. The employee does 
not have to contribute but where they do make 
contributions, the employer will match these up to 
a limit of 3% of pensionable salary (in addition to 
the employer’s basic contribution). Employers also 
contribute a further 0.8% of pensionable salary to 
cover the cost of centrally-provided risk benefit 
cover (death in service and ill health retirement).

Further details about the Civil Service pension 
arrangements can be found at the website  
www.civilservice-pensions.gov.uk 

CAsh EquiVAlENT TrANsfEr VAluEs

A Cash Equivalent Transfer Value (CETV) is the 
actuarially assessed capitalised value of the 
pension scheme benefits accrued by a member at 
a particular point in time. The benefits valued are 
the member’s accrued benefits and any contingent 
spouse’s pension payable from the scheme. A 
CETV is a payment made by a pension scheme 
or arrangement to secure pension benefits in 
another pension scheme or arrangement when the 
member leaves a scheme and chooses to transfer 
the benefits accrued in their former scheme. The 
pension figures shown relate to the benefits that 
the individual has accrued as a consequence of 
their total membership of the pension scheme, 
not just their service in a senior capacity to which 
disclosure applies. The CETV figures, and from 
2003-04 the other pension details, include the 
value of any pension benefit in another scheme or 
arrangement which the individual has transferred 
to the Civil Service pension arrangements and for 
which the CS Vote has received a transfer payment 
commensurate with the additional pension 
liabilities being assumed. They also include any 
additional pension benefit accrued to the member 
as a result of their purchasing additional years of 
pension service in the scheme at their own cost. 
CETVs are calculated within the guidelines and 
framework prescribed by the Institute and Faculty 
of Actuaries.

Please note that the factors used to calculate the 
CETV were revised on 1 April 2005 on the advice of 
the Scheme Actuary. The CETV figure for 31 March 
2005 has been restated using the new factors so 
that it is calculated on the same basis as the CETV 
figure for 31 March 2006.

rEAl iNCrEAsE iN CETV

This reflects the increase in CETV effectively funded 
by the employer. It takes account of the increase in 
accrued pension due to inflation, contributions paid 
by the employee (including the value of any benefits 
transferred from another pension scheme or 
arrangement) and uses common market valuation 
factors for the start and end of the period.

gillian thompson 
Chief Executive 
2 November 2006
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Under section 19(4) of the Public Finance and 
Accountability (Scotland) Act 2000, the Scottish 
Ministers have directed Accountant in Bankruptcy 
to prepare a statement of accounts for each 
financial year in the form and on the basis set out 
in the direction on page 62. This direction for the 
accounts has been updated due to the Financial 
Reporting Manual FReM) having replaced the 
Resource Accounting Manual (RAM). The accounts 
are prepared on an accruals basis and must give 
a true and fair view of the Agency’s state of affairs 
at the year-end and of its income and expenditure, 
recognised gains and losses and cash flows for the 
financial year.

StAtement of the AgenCy’S 
AnD Chief exeCutive’S 
reSponSibilitieS.

�0

In preparing accounts, the Agency is required to:

>	Observe the accounts direction, including the relevant accounting and 
disclosure requirements, and apply suitable accounting policies on a 
consistent basis;

> Make judgments and estimates on a reasonable basis;

> State whether applicable accounting standards have been followed, and 
disclose and explain any material departures in the financial statements; and

> Prepare the financial statements on the going concern basis, unless it is 
inappropriate to presume that the Agency will continue in operation.

The Principal Accountable Officer of the Scottish 
Executive has appointed the Chief Executive of 
Accountant in Bankruptcy as the Accountable 
Officer for the Agency. The relevant responsibilities 
as Accountable Officer, including responsibility for 
the propriety and regularity of the public finances 
and for the keeping of proper records, are set out in 
the Accountable Officers’ Memorandum issued by 
the Scottish Ministers.



 sCopE of rEspoNsiBiliTy

As Accountable Officer, I have responsibility for 
maintaining a sound system of internal control  
that supports the achievement of the organisation’s 
policies, aims and objectives set by the Scottish 
Ministers, whilst safeguarding the public funds  
and assets for which I am personally responsible, 
in accordance with the responsibilities assigned  
to me.

The Scottish Public Finance Manual (SPFM) is 
issued by the Scottish Ministers to provide guidance 
to the Scottish Executive and other relevant bodies 
on the proper handling of public funds. It is mainly 
designed to ensure compliance with statutory 
and parliamentary requirements, promote value 
for money and high standards of propriety, and 
secure effective accountability and good systems of 
internal control.

StAtement on  
internAl Control.

�1

purposE of ThE sysTEm of 
iNTErNAl CoNTrol

The system of internal control is designed to 
manage rather than eliminate the risk of failure 
to achieve the organisation’s policies, aims and 
objectives. It can therefore only provide reasonable 
and not absolute assurance of effectiveness.

The system of internal control is based on an 
ongoing process designed to identify and prioritise 
the principal risks to the achievement of the 
Agency’s policies, aims and objectives; to evaluate 
likelihood of those risks being realised, the nature 
and extent of those risks and to manage them 
efficiently, effectively and economically.

The process within the Agency accords with the 
SPFM and has been in place for the year ended 
31 March 2006 and up to the date of approval of 
the annual report and accounts and accords with 
guidance from the Scottish Ministers. 



risK ANd CoNTrol frAmEWorK

The Agency is subject to the requirements of 
the SPFM and must operate a risk management 
strategy in accordance with relevant guidance 
issued by the Scottish Ministers. The general 
principles for a successful risk management 
strategy are set out in the SPFM.

The Agency continued to be presented with 
challenges throughout the course of the year, 
which saw the move to our final location at 
Kilwinning, and the closure of our temporary office 
at Irvine. I have continually reviewed our capacity 
to manage the risks, significantly restructuring 
my Management Board during the course of the 
year and accelerating the transfer of work from 
Edinburgh. To deliver the Agency’s aims and 
objectives the restructured Management Board 
met regularly to assess and manage the risks 
identified in the strategic risk register. Detailed 
Agency wide guidance is in place and risk is 
embedded in all our processes and procedures 
with continual monitoring of branch and strategic 
risk registers.

More generally, the Agency is committed to 
a process of continuous development and 
improvement: developing systems in response to 
any relevant reviews and developments in best 
practice in this area. In particular, in the period 
covering the year to 31 March and up to the signing 
of the accounts the Agency has:

> Established processes, arising from relocation, 
to assess and manage risks associated with 
establishing improvements in working practices, 
whilst also undertaking the physical relocation 
of offices. The Gateway Review on relocation 
was completed. The review was conducted by 
external personnel and that helped inform the 
process of managing risks. 

> Taken steps to minimise the business risks 
by independently reviewing the development 
of the replacement Insolvency Reporting and 
Information System (IRIS). This resulted in 
re-focussing the project and building an in-
house team led by an external project manager 
supplied through the Scottish Executive.

> Reviewed ongoing development and reliance on 
information technology, including scoping and 
integrating the Agency’s IT infrastructure into 
the Scottish Executive’s SCOTS network.

> Prepared the Agency for strategic and 
operational changes that will result from 
Bankruptcy legislation.

rEViEW of EffECTiVENEss

As Accountable Officer, I have responsibility 
for reviewing the effectiveness of the system of 
internal control. My review is informed by:

> the senior team leaders within the organisation 
who have responsibility for the development and 
maintenance of the internal control framework; 

> the work of the internal auditors of the Scottish 
Executive Finance and Central Services 
Department, who submit regular reports to 
the Agency’s Audit Committee. These reports 
provide independent and objective opinion  
on the adequacy and effectiveness of the 
Agency’s systems of internal control together 
with recommendations for improvement  
as appropriate; 

> comments made by Audit Scotland in its 
management letters and other reports.

I have also been advised on the implications of  
the review of the effectiveness of the system of 
internal control by my Management Board, and  
the Audit Committee.
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In addition, the following processes have informed my review:

> The Management Board met quarterly to consider the strategic direction 
of the Agency and to report to me on progress made on delivering targets 
and special projects. The nature of the business environment has changed, 
leading me to review again the management structure and reporting 
processes. This review has led me to revise the membership of the 
Management Board as detailed in Note 10 of the Directors’ report. 

> quarterly meetings were held with our ‘Fraser Figure’ (the Head of Civil 
and International Group of the Scottish Executive Justice Department who 
facilitates relations between the Agency and the Department). A report on 
the Agency’s activities and progress towards meeting targets was prepared 
quarterly to inform discussions at these meetings. The Management  
Board and the Finance Justice Team Leader attended these meetings. The 
Board now meets quarterly in advance of the Fraser Figure meetings to 
inform this process.

> The Agency uses and relies on the core financial systems of the Scottish 
Executive to carry out our own accounting and payment functions, and 
some of our procurement of goods and services.

> The Scottish Executive Gateway Review Programme has informed me 
independently of our progress in relation to the relocation of the Agency; 
the risks associated with the transfer, and provided guidance relative to the 
management of such risks.

Appropriate action is in place to address any weaknesses identified and to 
ensure the continuous improvement of the system.

sigNifiCANT EVENTs

During the year reported on, we have successfully completed the transfer of 
work from Edinburgh to Kilwinning. This was ahead of our planned timescale 
by 9 months which accelerated the departure of Edinburgh based staff 
and placed a greater emphasis on our Ayrshire staff whose training and 
development was a key priority.

The Annual Report details our performance against targets. Despite the 
transition, we met the majority of our targets but fell slightly short as listed 
below. I expect that we will meet all targets in future years.

Target % Actual %

Paid invoices within 30 day credit period 100 97

Request Act and Warrant within 28 days of the Circular to creditors 100 90

Debtors interviewed within 20 working days of Case allocation 100 98

�3

gillian thompson 
Chief Executive 
2 November 2006
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To ThE ACCouNTANT iN BANKrupTCy,  ThE AudiTor 
gENErAl for sCoTlANd ANd ThE sCoTTish 
pArliAmENT

I have audited the financial statements of the Accountant in Bankruptcy for 
the year ended 31 March 2006 under the Public Finance and Accountability 
(Scotland) Act 2000. These comprise the Operating Cost Statement, the 
Balance Sheet, the Cash Flow Statement and the Statement of Recognised 
Gains and Losses and related notes. These financial statements have been 
prepared under the accounting policies set out within them.

This report is made solely to the parties to whom it is addressed in accordance 
with the Public Finance and Accountability (Scotland) Act 2000 and the Code of 
Audit Practice approved by the Auditor General for Scotland and for no other 
purpose, as set out in paragraph 43 of the Statement of Responsibilities of 
Auditors and of Audited Bodies prepared by Audit Scotland, dated July 2001.
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rEspECTiVE rEspoNsiBiliTiEs of 
ThE AgENCy, ChiEf ExECuTiVE ANd 
AudiTor

The Accountant in Bankruptcy and Chief Executive 
are responsible for preparing the annual report 
and the financial statements in accordance with 
the Public Finance and Accountability (Scotland) 
Act 2000 and directions made thereunder by 
the Scottish Ministers. The Chief Executive is 
also responsible for ensuring the regularity of 
expenditure and receipts. These responsibilities 
are set out in the Accountant in Bankruptcy’s 
Statement of Accountable Officer’s Responsibilities.

My responsibility is to audit the financial 
statements in accordance with the relevant legal 
and regulatory requirements and with International 
Standards on Auditing (UK and Ireland) as required 
by the Code of Audit Practice approved by the 
Auditor General for Scotland.

I report my opinion as to whether the financial 
statements give a true and fair view and whether 
the financial statements and the part of the 
Remuneration Report to be audited have been 
properly prepared in accordance with the Public 
Finance and Accountability (Scotland) Act 2000 and 
directions made thereunder by the Scottish Ministers. 
I also report whether in all material respects:

> the expenditure and receipts shown in the 
financial statements were incurred or applied 
in accordance with any applicable enactments 
and guidance issued by the Scottish Ministers, 
the Budget (Scotland) Act covering the financial 
year and sections 4 to 7 of the Public Finance 
and Accountability (Scotland) Act 2000; and

> the sums paid out of the Scottish Consolidated 
Fund for the purpose of meeting the expenditure 
shown in the financial statements were applied 
in accordance with section 65 of the Scotland 
Act 1998.

I also report if, in my opinion, the Annual Report 
is not consistent with the financial statements, if 
the Accountant in Bankruptcy has not kept proper 
accounting records, if I have not received all the 
information and explanations I require for my audit, 
or if information specified by relevant authorities 
regarding remuneration and other transactions is 
not disclosed.

I review whether the Statement on Internal Control 
reflects the Accountant in Bankruptcy’s compliance 
with Scottish Executive guidance. I report if, in my 
opinion, it does not comply with the guidance or if it 
is misleading or inconsistent with other information 
I am aware of from my audit of the financial 
statements. I am not required to consider, nor have 
I considered, whether the statements covers all 
risks and controls. Neither am I required to form 
an opinion on the effectiveness of the Accountant in 
Bankruptcy’s corporate governance procedures or 
its risk and control procedures.

I read the other information contained in the 
Annual Report and consider whether it is 
consistent with the audited financial statements. 
This other information comprises only the 
Directors’ Report, Management Commentary 
and the Remuneration Report, except the section 
on salary and pension entitlement. I consider 
the implications for my report if I become aware 
of any apparent misstatements or material 
inconsistencies with the financial statements. 
My responsibilities do not extend to any other 
information.
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BAsis of AudiT opiNioN 

I conducted my audit in accordance with Public 
Finance and Accountability (Scotland) Act 2000 
and International Standards on Auditing (UK 
and Ireland) issued by the Auditing Practices 
Board as required by the Code of Audit Practice 
approved by the Auditor General for Scotland. 
An audit includes examination, on a test 
basis, of evidence relevant to the amounts, 
disclosures and regularity of expenditure and 
receipts included in the financial statements 
and the part of the Remuneration Report to be 
audited. It also includes an assessment of the 
significant estimates and judgements made by the 
Accountant in Bankruptcy and Chief Executive in 
the preparation of the financial statements, and of 
whether the accounting policies are appropriate 
to the Accountant in Bankruptcy’s circumstances, 
consistently applied and adequately disclosed.

I planned and performed my audit so as to obtain 
all the information and explanations which I 
considered necessary in order to provide me with 
sufficient evidence to give reasonable assurance 
that the financial statements and the part of the 
Remuneration Report to be audited are free from 
material misstatement, whether caused by fraud 
or error, and that in all material respects the 
expenditure and receipts shown in the financial 
statements were incurred or applied in accordance 
with any applicable enactments and guidance 
issued by the Scottish Ministers. In forming my 
opinion I also evaluated the overall adequacy of 
the presentation of information in the financial 
statements and the part of the Remuneration 
Report to be audited.

AUDIT SCOTLAND  
OSBORNE HOUSE 1/5 OSBORNE TERRACE 
EDINBURGH EH12 5HG 
6 November 2006

opiNioN

financial statements

In my opinion:

> the financial statements give a true and fair 
view, in accordance with the Public Finance 
and Accountability (Scotland) Act 2000 and 
the directions made thereunder by the 
Scottish Ministers, of the state of affairs of the 
Accountant in Bankruptcy as at 31 March 2006 
and the net cost of operations, recognised gains 
and losses and cash flows for the year then 
ended; and 

> the financial statements and the part of the 
Remuneration Report to be audited have  
been properly prepared in accordance with the 
Public Finance and Accountability (Scotland) 
Act 2000 and directions made thereunder by the 
Scottish Ministers.

regularity

In my opinion, in all material respects: 

> the expenditure and receipts shown in the 
financial statements were incurred or applied 
in accordance with any applicable enactments 
and guidance issued by the Scottish Ministers, 
the Budget (Scotland) Act covering the financial 
year and sections 4 to 7 of the Public Finance 
and Accountability (Scotland) Act 2000; and

> the sums paid out of the Scottish Consolidated 
Fund for the purpose of meeting the expenditure 
shown in the financial statements were applied 
in accordance with section 65 of the Scotland 
Act 1998.

the finAnCiAl 
StAtementS give A 
true AnD fAir view.. . �7

murdoch mcCamley, CA  
senior Audit manager



operAting CoSt StAtement for the 
yeAr enDeD 31 mArCh 2006
OPERATING COST STATEMENT

Note 2005-06 
£’000

2004-05 
£’000

income

Operating Income 1 3,651 4,171

Expenditure

Staff Costs 2 3,1�� 2,480

Other Operating Costs 3 6,536 5,842

Depreciation 373 203

Total Expenditure 10,057 8,525

operating cost for the year 6,�06 4,354

All income and expenditure is derived from continuing operations. There were no discontinued 
activities. There were no material acquisitions or disposals in the year.

StAtement of reCogniSeD gAinS 
AnD loSSeS for the yeAr enDeD  
31 mArCh 2006
STATEMENT OF RECOGNISED GAINS AND LOSSES

2005-06 
£’000

2004-05 
£’000

Gains / Losses - -

There were no realised gains/losses other than operating costs for the year (2004-05 - Nil) 
The notes on pages 51 to 61 form part of these accounts.

��
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bAlAnCe Sheet
BALANCE SHEET AS AT 31 MARCH 2006

Note 31 mar 06 
£’000

31 Mar 05 
£’000

fixed assets

Tangible assets 4 1,3�0 358

Intangable assets 5 13� 378

1,�7� 736

Current assets

Stock 6 - 14

Debtors and prepayments 7 1,3�� 1,412

Cash at bank and in hand 8 1 -

1,3�0 1,426

Creditors (amounts falling due within one year] 9 (3,00�) (2,257)

Net current assets (1,61�) (831)

Total assets less current liabilities (1�0) (95)

Taxpayers’ equity

General Fund 10 (1�0) (95)

Revaluation reserve 11 - -

Total (1�0) (95)

The notes on pages 51 to 61 form part of these accounts.

��

gillian thompson 
Chief Executive 
2 November 2006



CASh flow StAtement
CASH FLOW STATEMENT FOR THE yEAR ENDED 31 MARCH 06

Note 2005-06 
£’000

2004-05 
£’000

Net cash outflow from operating activities A (5,�55) (3,935)

Capital expenditure B (�6�) (601)

financing C 6,32� 4,536

increase/(decrease) in cash in period 1 -

A) reconciliation of operating costs to operating cash flows

 Net operating cost per Operating Cost Statement (6,�06) (4,354)

 Adjust for non-cash transactions �10 236

 Adjust for movements in working capital other than cash 550 184

 Net movement on provisions (�) (1)

Net cash inflow/ (outflow) from operating activities (5,�55) (3,935)

B) Analysis of capital expenditure

 Tangible fixed asset additions 4 (1,0��) (275)

 Intangible fixed asset additions 5 (17) (29)

 Net movement in creditors for capital 2�3 (297)

Net cash inflow/ (outflow) from investing activities (�6�) (601)

C) Analysis of financing

Net financing 6,32� 4,536

The notes on pages 51 to 61 form part of these accounts.

50



noteS to the ACCountS

1.  ACCouNTiNg poliCiEs

These financial statements have been prepared in accordance with the 2005-06 
government financial reporting manual (frem) issued by HM Treasury, which 
may be examined online at www.financial-reporting.gov.uk. The accounting 
policies contained in the frem follow UK generally accepted practice for 
companies (UK GAAP) to the extent that it is meaningful and appropriate to 
the public sector. Where the frem permits a choice of accounting policy, that 
which has been judged to be most appropriate to the particular circumstances 
of the Agency for the purpose of giving a true and fair view has been selected. 
The Agency’s accounting policies have been applied consistently in dealing with 
items considered material in relation to the accounts.

1.01 ACCouNTiNg CoNVENTioN 

These accounts have been prepared in accordance with the historical cost 
convention modified to account for the revaluation of fixed assets at their value 
to the Agency by reference to their current costs.

1.02 TANgiBlE fixEd AssETs

Fixed assets have been stated at current cost as at 31 March 2006 using the 
National Statistics price indices for current cost accounting to take account 
of specific price changes. IT equipment is not indexed, in line with Scottish 
Executive guidance.

Internally developed software is valued at cost. This, together with related 
hardware and consultancy costs, have been treated as assets under 
construction, and have not yet been depreciated.

Land and Buildings comprises fitting out costs for the Kilwinning premises, 
and these are recorded at cost.

The thresholds for capitalisation of fixed assets are £100 for individual 
IT equipment, and generally £5000 for equipment. Discretion is used in 
capitalising smaller value items for control purposes. In line with Scottish 
Executive policy, furniture, fixtures and fittings are charged as an expense 
within the year of purchase and are not capitalised.

for the yeAr enDeD 31 mArCh 2006
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1.03 iNTANgiBlE fixEd AssETs

Purchased computer software licences are capitalised as intangible fixed assets 
where expenditure of £1,000 or more is incurred. Software licences are amortised 
over the shorter of the term of the licence and the useful economic life.

When licences have been acquired but not brought into use, the costs are 
contained within “Assets under construction” and amortisation commences 
upon being brought into use. In the course of the year a review of the value 
of these has taken place, resulting in the need to write down their value to 
estimated current value.

1.04 dEprECiATioN

Fixed assets are depreciated at rates calculated to write them down to 
estimated residual value on a straight line basis over their estimated useful 
lives as follows:

Land and Buildings - initial fitting out costs 10 years 

IT equipment 3 years 

Computer software and software licences Up to 10 years 

Up to 31 March 2004 furniture, fittings and equipment were depreciated over 
10 years. In accordance with SE policy assets held at that date are depreciated 
over 5 years. See Note 1.02 for treatment of further additions.

Assets under construction are not depreciated until the assets are brought into use.

Depreciation is charged to expenditure on the revalued amount of assets. An 
element of the depreciation therefore arises due to the increase in valuation 
and is in excess of the depreciation that would be chargeable on the historical 
cost basis. The amount relating to this excess is a realised gain on revaluation 
and is therefore transferred from the Revaluation Reserve to the General Fund.

1.05 sToCK

Stock, comprising stationery and publications, was held and valued at the 
lower of current cost and net realisable value. As from 1 April 2005 the policy 
has been amended so that the cost of stationery and publications is charged 
as an expense within the Operating Cost Statement.
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1.06 opErATiNg iNComE

Income primarily comprises recovery of the Agency’s 
fees from sequestration estates in relation to setting 
trustees’ remuneration and outlays and repayments 
to public funds. No adjustment has been made 
where fees have been paid in advance. Income from 
cases not invoiced has been accrued, and is fully 
provided as being irrecoverable due to the lack of 
funds available within them.

Income is accrued in respect of recoverable 
elements of accrued expenditure for cases 
currently under external administration. In 
accordance with FRS 5 such income is recognised 
net of amounts deemed to be irrecoverable.

Notional income of £3.9m (2004-05 - £3.4m) due to 
the Agency was not invoiced and was uncollected 
due to there being no assets, or insufficient assets, 
in these sequestrated estates (see Note 17).

1.07 VAluE AddEd TAx

Irrecoverable VAT is charged as an expense within 
the Operating Cost Statement in the year in which it 
is incurred, apart from that which is capitalised as 
part of estate values. Recoverable VAT is deducted 
from the expenditure to which it relates.

1.08 pENsioNs

Past and present employees are covered by the 
provisions of the Principal Civil Service Pension 
Schemes (PCSPS) which are described in Note 
2.03. The defined benefit schemes are unfunded 
and are non-contributory except in respect of 
dependents’ benefits. The Agency recognises the 
expected cost of these elements on a systematic 
and rational basis over the period during which it 
benefits from employees’ services by payment to 
the PCSPS of amounts calculated on an accruing 
basis. Liability for payment of future benefits is a 
charge on the PCSPS.

In respect of the defined contribution schemes, the 
Agency recognises the contributions payable for 
the year.

1.09 CApiTAl ChArgE

A charge, reflecting the cost of capital utilised 
by the Agency is included in operating costs. The 
charge (or credit where net average liabilities 
exceed assets) is calculated at the Government’s 
standard rate of 3.5% (2004-05 - 3.5%) in real 
terms on all assets less liabilities.

1.10 opErATiNg lEAsEs

Rentals payable under operating leases are 
charged within the Operating Cost Statement on 
a straight-line basis over the term of the lease. 
The lease for George House, 126 George Street, 
Edinburgh was rescinded in the course of the 
year with no penalty. Short term leases were 
entered into for temporary accommodation within 
Edinburgh and Irvine, with that for Irvine having 
expired on 31 March 2006. A lease has been 
entered into for the current office at 1 Pennyburn 
Road, Kilwinning. Financial details are contained  
in Note 13.

1.11 NoTioNAl ChArgE

Certain central costs and overheads (auditor’s 
remuneration and elements of cost of capital) are 
charged on a notional basis to the Agency and 
they are incorporated within the Operating Cost 
Statement.

1.12 iNsurANCE

As the Agency adopts the standard Government 
policy not to insure other than where required to 
do so in accordance with statutory requirements, 
and as required by specific third parties, 
insurance premiums are only incurred in these 
circumstances.
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2.  sTAff NumBErs ANd CosTs

2.01 sTAff NumBErs

The average number of whole time equivalent persons employed (including 
senior management) was as follows:

STAFF NUMBERS

Branch
Senior 

Management Officials

Agency, 
temporary 

contract staff
total no. 
2005-06

Total No. 
2004-05

Case Operation 1.5 51.0 2.5 55.0 45.5

CE & Policy Unit 1.0 0.5 0.5 2.0 2.0

Corporate Strategy 1.0 2.0 - 3.0 4.5

Finance and Office 
Administration 3.0 10.5 1.5 15.0 21.0

IRIS2 Programme 2.0 4.5 1.5 �.0 11.0

IT - 4.0 0.5 �.5 8.5

Operational Policy 1.0 3.5 1.0 5.5 5.0

Project Team - 2.0 0.5 2.5 -

Technical Support Unit 1.0 20.5 2.0 23.5 41.0

Total 10.5 98.5 10.0 11�.0 138.5

Due to reorganisation that has taken place within the Agency the distribution of staff resources 
is not directly comparable.

2.02 pAyroll CosTs

The aggregate payroll costs of these persons were as follows:

PAyROLL COSTS

2005-06 
£000

2004-05 
£000

Wages and Salaries 2,573 2,143

Social Security Costs 173 135

Other Pension Costs �02 202

Total 3,1�� 2,480
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2.03 pENsioNs

The principal Civil service scheme (pCsps) is an unfunded multi-employer 
defined benefit scheme, but the Agency is unable to identify its share of the 
underlying assets and liabilities. A full actuarial valuation was carried out at  
31 March 2003 and details can be found in the resource accounts of the 
Cabinet Office: Civil Superannuation: www.civilservice-pensions.gov.uk.

For 2005-06, employers contributions of £402k were payable to the pCsps 
(2004-05 £202k) at one of three rates in the range 16.2 to 22.3 percent  
(2004-05: 12 to 17 per cent) of pensionable pay, based on salary bands. Rates 
will  increase next year, at a range of 17.1 to 25.5 percent. The scheme’s 
Actuary reviews employer contributions every four years following a full 
scheme valuation. The contribution rates reflect benefits as they are accrued, 
not when the costs are actually incurred; and they reflect past experience of 
the scheme.

Employees joining after 1 October 2002 could opt to open a partnership 
account and within the year there was no employee having made this option 
(2004-05 Nil).

Employer contribution to partnership pension account including risk benefit cover. 
There were no contributions to partnership pension account within 2005-06 
(2004-05 - Nil).

remuneration and pension benefits. 
Management Board remuneration and pension benefits are contained within 
the Remuneration Report.

The partnership pension Account is a stakeholder pension arrangement, and 
no employee has elected to participate in this scheme.

Further details about the Csp arrangements can be found at the website  
www.civilservice-pensions.gov.uk.

3.  oThEr opErATiNg CosTs

OTHER OPERATING COSTS

2005-06 
£000

2004-05 
£000

Rentals under operating leases: other 
operating leases 51� 469

Notional cost - audit �1 40

Notional cost- capital charge/ (credit) (�) (7)

Accommodation 251 251

Building maintenance 1� 101

Travel, subsistence �3 44

Direct sequestration expenses �,771 4,440

Other �62 504

Total 6,536 5,842
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4.  TANgiBlE fixEd AssETs

TANGIBLE FIXED ASSETS

Land & 
Buildings 

£000

Furniture, 
Fittings & 

Equipment 
£000

IT Equipment 
£000

total 
£000

Cost or Valuation

At 1 April 2005 - 366 475 ��1

Additions 668 7 419 1,0��

Revaluation - 2 - 2

At 31 march 2006 668 375 894 1,�37

depreciation

At 1 April 2005 - 334 149 ��3

Provided during year - 16 95 111

Revaluation - 3 - 3

At 31 march 2006 - 353 244 5�7

Net Book Value

At 31 march 2006 668 22 650 1,3�0

At 1 April 2005 - 32 326 35�

56



5.  iNTANgiBlE fixEd AssETs

INTANGIBLE FIXED ASSETS

Computer 
Software  

£000

Assets Under 
Construction  

£000
total  
£000

Cost or Valuation

At 1 April 2005 83 337 �20

Additions 17 - 17

Reclassification 337 (337) -

Revaluation (242) - (2�2)

At 31 march 2006 195 - 1�5

depreciation

At 1 April 2005 42 - �2

Provided during year 19 - 1�

At 31 march 2006 61 - 61

Net Book Value

At 31 march 2006 134 - 13�

At 1 April 2005 41 337 37�

 
Assets under construction have been transferred to computer software, and the software values have 
been subject to an impairment review resulting in a revaluation deficit of £242k that has been included 
within depreciation with the OCS and non cash costs in the Cash Flow Statement.

6.  sToCK

STOCK

31 march 06  
£000

31 March 05  
£000

Stock held in respect of stationery and publication - 14

 
Due to change of accounting policy (Note 1.05) stock held at 31 March 2005 and subsequently acquired 
have been charged as an expense within the Operating Cost Statement.
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7.  dEBTors fAlliNg duE WiThiN oNE yEAr

DEBTORS FALLING DUE WITHIN ONE yEAR

31 march 06 
 £000

31 March 05  
£000

a) Analysis by Type

 Prepayments and accrued income �20 1,136

 Trade debtors 20� 119

 VAT 261 157

 Total 1,3�� 1,412

b) intra-government Balances

 Balances with other central  
 government bodies 261 157

 Subtotal: Intra-government balances 261 157

 Balances with bodies external to  
 government 1,12� 1,255

 Total debtors at 31 march 1,3�� 1,412

8.  CAsh AT BANK ANd iN hANd

CASH AT BANK AND IN HAND

31 march 06 
£000

31 March 05  
£000

a) Cash in hand

 Balance at 1 April - -

 Net change in cash balance 1 -

Balance at 31 march 1 -

As all payments and receipts other than petty cash are effected through SEAS, apart from an 
account used as the means for clearing inward payments, no other separate bank account is 
currently held by the Agency other than as detailed below.

b) Third party funds

Funds of £26.5m (2004-05 - £20.5m) are held on behalf of third parties 
within interest bearing accounts. This mainly comprises realised assets 
awaiting repayment to the public purse, distribution to creditors £21.1m 
(2004-05 - £17.1m), money consigned in respect of unclaimed dividends 
and unapplied balances £5.4m (2004-05 - £3.4m). These funds are mainly 
held within Royal Bank of Scotland accounts.

Unclaimed dividends and unapplied balances are, after 7 years, paid over 
to the Treasury. These payments do not form part of the Agency accounts. 
During 2005-06 these payments amounted to £113k (2004-05 - £147k), 
and are based upon balances as at 31 December 2005.
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9.  CrEdiTors fAlliNg duE WiThiN oNE yEAr

CREDITORS FALLING DUE WITHIN ONE yEAR

31 march 06 
£000

31 March 05  
£000

Analysis by Type

Accruals and deferred income 2,56� 2,173

Trade debtors �36 84

Total Creditors at 31 march 3,00� 2,257

 
No intra-government creditors have been identified within SEAS as being due 
for current and prior years.

10.  gENErAl fuNd

GENERAL FUND

2005-06  
£000

2004-05  
£000

Balance at 1 April (�5) (320)

Net parliament funding 6,32� 4,536

Net transfer from operating activities (6,�06) (4,354)

Non Cash Charges

Cost/(credit) re capital (�) (7)

Audit �1 40

Sub Total 37 33

Transfer from revaluation reserve - 10

general fund at 31 march (1�0) (95)

11.  rEVAluATioN rEsErVE

REVALUATION RESERVE

2005-06  
£000

2004-05  
£000

Balance at 1 April - 10

Transferred to general fund in respect of 
realised element of revaluation reserve - (10)

Balance at 31 march - -

.
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12.  CApiTAl CommiTmENTs

CAPITAL COMMITMENTS

2005-06  
£000

2004-05  
£000

Contracted capital commitments at 31 March  
for which no provision has been made 61 475

13.  CommiTmENTs uNdEr lEAsEs

Commitments under operating leases to pay rentals during the year following 
the year of these accounts are given in the table below, analysed according to 
the period in which the lease expires.

COMMITMENTS UNDER LEASES

2005-06  
£000

2004-05  
£000

obligations under operating leases comprise 
land and Buildings

Expiry after 1 year but not more than 5 years 121 300

Expiry after 5 years 2�� -

Total �05 300

 
Leases expiring in less than 5 years assume occupancy in accordance with current relocation 
plans and includes a share of service charges.

The lease expiring after 5 years is subject to 5 yearly rent reviews.
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14.  fiNANCiAl CommiTmENTs

The Agency has entered into contracts (which are not leases or PFI contracts), 
for the maintenance of IT equipment. Under the revised definition by SE 
of Financial Commitments effective as from 1 April 2005, contracts in the 
normal course of business do not require disclosure. On this revised basis the 
commitments for the year are Nil (2004-05 - Nil but previously stated as £85k)

15.  posT BAlANCE shEET EVENTs

There were no material post balance sheet events.

16.  CoNTiNgENT liABiliTiEs

The Agency has contingent liabilities in respect of uninsured losses of the 
assets contained within the estates that are in sequestration.

In accordance with the Scottish Public Finance Manual (SPFM) there is not the 
requirement to either disclose or quantify this contingent liability.

17.  lossEs sTATEmENT

Notional income, including accrued income, on sequestration estates not 
recoverable amounted to £3.9m (2004-05 - £3.4m). There were no individual 
cases over £250,000 (2004-05 - Nil). There was a potential total of 6,073 cases 
(2004-05 - 5,648 cases).

18.  rElATEd pArTy TrANsACTioNs

AIB is an Executive Agency of the Scottish Executive Justice Department. During 
the year AIB had various material transactions with the Scottish Executive.

None of the senior management team or other parties related to them has 
undertaken any material transactions with AIB.
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how to ContACt uS.
Address Accountant in Bankruptcy 
 1 Pennyburn Road 
 Kilwinning 
 Ayrshire 
 KA13 6SA

 LP-4 KILWINNING

Telephone 0845 612 6460 
fax 0845 612 6470 
helpline 0845 762 6171  
 for general advice or queries on the sequestration process and  
 trust deeds in Scotland

Website www.aib.gov.uk  
 for advice on the administration of the sequestration process in Scotland.
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